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“With all their faults, 

trade unions have done 

more for humanity than 

any other organization 

of men that ever existed. 

They have done more 

for decency, for hon-

esty, for education, for 

the betterment of the 

race, for the developing 

of character in men, 

than any other associa-

tion of men.” 

Clarence Darrow, 

American Lawyer  

1857-1938 

The Truth About the Employee Free Choice Act 

There has been much said in recent months about the Employee Free 
Choice Act, unfortunately most of it has been wrong and in several  
instances, out and out lies. 
 
The fact of the matter is that the Employee Free Choice Act puts the de-
cision of whether to form a union back in the hands of the employees 
and takes it away from the employer. It strengthens penalties against 
employers that illegally coerce or intimidate employees in an effort to 
prevent them from forming a union. It brings in a neutral third-party to 
settle a contract when a company and a newly certified union cannot 
agree on a contract after three months of bargaining. It also lets the em-
ployees decide how to express their choice to organize, either by ballot 
or by majority showing of interest through the use of authorization cards, 
validated by the National Labor Relations Board. It does several things, 
but it does not take away the  
secret ballot. 
 
Why do we need the Employee Free Choice Act ? Because the current 
labor law system is broken. Corporations routinely harass, coerce, intimi-
date and fire people who try to organize their workplace, denying them 
their right to form a union under the National Labor Relations Act. And 
what is the penalty for theses companies that violate your right under the 
law? Usually a ñPost Noticeò that says they wonôt do it again. 
 
The anti-employee opposition  claims that the passage of the Employee 
Free Choice Act  will lead to intimidation and coercion by the unions. 
Well the fact of the matter, based on National Labor Relations Board sta-
tistics are as follows: Since the enactment of the National Labor Rela-
tions Act in 1935 there have been 46 cases recorded against unions. In 
Fiscal Year 2007 according to the Annual Report, Table 4 filed by the 
NLRB, there 29,559 cases were employees received back-pay awards 
due to employers violating their rights under the National Labor Rela-
tions Act. 
 
Violating someoneôs legal rights in Un-American.   

UNITED WE BARGAIN, DIVIDED WE BEG 
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Mandatory Overtime: Definition  

Mandatory overtime is when employers require employees to work in excess of 40 hours per 
workweek, even if employees don't want to. Subsequently, employees often refer to it as 
forced mandatory overtime or simply forced overtime.  
 

Mandatory Overtime under the Fair Labor Standards Act  
Federal overtime law under the FLSA does not prohibit employers from forcing employees to 
work mandatory overtime.  

In fact, the FLSA doesn't at all restrict the total number of work hours that employers may 
schedule for employees who are age 16 or older. The FLSA restricts work hours only for em-

ployees who are younger than age 16.  
In other words, there are no protections under the FLSA for workers 16 and older who refuse 
to work mandatory overtime. As a result, workers 16 and older who refuse to work it are 

"legally" subject to employer discipline, up to and including discharge.  
 

Under FLSA overtime law (exclusive of child - labor provisions), total daily and weekly work 
hours are a matter of contractual agreement between employers and employees or employ-

ers and unions. In the absence of contractual agreements that restrict work hours, 
employers may effectively force employees to work any number of mandatory 

overtime hours.  

Remember, They Canôt Do It Without You! 

Mandatory Overtime  

Factoids and FunnStuff  

Toffee is made by boiling together brown sugar, butter, and vinegar. 
 
When you have a black eye, you have a bilateral periorbital hematoma. 
 
The Peanuts were first animated in 1957 for a Ford Fairlane automobile commercial. 
Snoopy stood on two legs for the first time in a 1958 strip. Snoopy and Charlie Brown ap-
peared together on the March 17th, 1967 cover of Life Magazine. The Apollo X astronauts 
took the duo into space in 1969. Charlie Brown hits a game-winning home run on March 
30, his first in 43 years. Unfortunately - he NEVER got to kick the football. 
 
Cut-outs of a moon and a star were used in colonial times on outhouse doors to designate 
the gender of the intended user. Originally, the moon cut-out was for women and the star 
was for the men. But men's outhouses were usually such a mess that men preferred using 
the women's outhouses. So, eventually the use of stars were phased out. 
 
The marquees of the fifty largest casinos and hotels in Las Vegas use enough electricity to 
run more than a thousand average U.S. homes.  

http://employeeissues.com/work_hours.htm
http://employeeissues.com/work_hours_child.htm
http://employeeissues.com/i_termination.htm
http://employeeissues.com/work_hours_child.htm
http://employeeissues.com/i_contracts.htm
http://employeeissues.com/i_unions.htm
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1. Engage in open or undercover surveillance of employees' union organizing activities, or give the impression that the em-
ployees are under surveillance (such as by sending supervisors to spy on union meetings, watching the union hall, 
encouraging other employees to engage in surveillance); 
  

2. Tell employees that the company will fire or punish them if they engage in union activity; 
 

3. Lay off, discharge, discipline any employee for union activity; 
 

4. Grant employees wage increases, special concessions or benefits in order to keep the union out; 
 

5. Bar employees serving as union representatives from soliciting employees for membership on or off the company prop-
erty during non-working hours; 
 

6. Ask employees about union matters, meetings, etc. (Some employees may, of their own accord, discuss such matters. It 
is not an unfair labor practice to listen, but to ask questions to obtain additional information is illegal); 
 

7. Ask employees what they think about the union or a union representative; 
 

8. Ask employees how they intend to vote; 
 

9. Threaten employees with reprisal for participating in union activities. For example, threaten to move the plant or close the 
business, curtail operation or reduce employee benefits; 
 

10. Promise benefits to employees if they reject the union; 
 

11. Form a "company union," dominate, or give financial support or other assistance to a union; 
 

12. Announce that the company will not negotiate with the union; 
 

13. Threaten to close, in fact close, or move the business in order to avoid dealing with a union; 
 

14. Ask employees whether or not they belong to a union, or have signed a card or petition for union representation; 
 

15. Ask an applicant, during the hiring interview, about his/her affiliation with a labor organization or how he/she feels about 
unions; 
 

16. Make antiunion statements or act in a way that might show preference for a nonunion worker; 
 

17. Make distinctions between union and nonunion employees when assigning overtime work or desirable work; 
 

18. Purposely team up nonunion workers and keep them apart from those supporting the union; 
 

19. Transfer workers on the basis of union affiliation or activities; 
 

20. Choose employees to be laid off in order to weaken the union's strength or discourage membership in the union;  

 

21. Discriminate against union people when disciplining employees; 
 

22. By nature of work assignments, create conditions intended to get rid of an employee because of his/her union activity; 
 

23. Fail to grant a scheduled benefit or wage increase because of union activity; 
 

24. Deviate from company policy for the purpose of getting rid of a union supporter; 
 

25. Take action that adversely affects an employees' job or pay because of union activity; 
 

26. Threaten workers or coerce them in an attempt to influence their vote; 
 

27. Threaten a union member or union supporter through a third party; 
 

28. Promise employees a reward if the business is not unionized; 
 

29. Tell employees overtime work and premium pay will be discontinued if the business is unionized; 
 

30. Say unionization will force the company to lay off employees; 
 

31. Say unionization will do away with vacations, or other benefits and privileges presently in effect; 
 

32. Promise employees promotions, raises, or other benefits if they get out of the union or refrain from joining the union; 
 

33. Start a petition or circular against the union. Encourage or take part in its circulation if started by employees; 
 

34. Urge employees to try to induce others to oppose the union or stay out of it; 
 

35. Visit the homes of the employees to urge them to reject the union. 

WHAT SUPERVISORS AND EMPLOYERS CANNOT DO  
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A policy change by the Omaha Joint Apprenticeship Training Committee has made Journey-
man Continuing Education classes now available for all Journeymen Electricians, not just 
members of Local 22. 
 
LƳŀƎƛƴŜΣ ƴƻ ƳƻǊŜ ǎƛǘǘƛƴƎ ƛƴ ŀ ƘƻǘŜƭ ƳŜŜǘƛƴƎ ǊƻƻƳ ƻǊ {ǳǇǇƭƛŜǊΩǎ ǿŀǊŜƘƻǳǎŜ ƻƴ ŀ {ŀǘǳǊŘŀȅΣ 
trying to stay awake, for 12 hours. Now you can take Upgrade classes year-round at your 
convenience.  
 
Examples are:  
 

Fundamentals of Motor Control 
April 6, 8, 13, 15, 20, and 22, 2009                                                                                                                                    5:00 pm to 8:00 pm   
Each lesson progresses through the fundamental concepts of motor control and builds on the previous lesson to enable you to 
correctly and efficiently troubleshoot motor control issues. The workbook begins with a history of motor control then immedi-
ately explores motor starter and control relays. The following lessons build upon those fundamentals as they focus on manual 
and indicating devices as well as automatic operating devices. The workbook then moves into control diagrams and drawings. 
Timing devices, special techniques and components are studied, followed by several lessons dealing with DC motor controls 
and AC motor speed control.  The workbook concludes by taking a look at manufacturing standards and small form factor  
components and then moves into the art of how to troubleshoot. 
Please note two separate checks are required ($100.00 for class plus $65.00 for the text and workbook). Sign-up deadline is 
March 17, 2009. This class is approved by the State for 6 hours code and 12 hours other. 

 
Programmable Logic Controllers Class (PLC)   

June 8, 10, 15, 17, 22, 24, 2009                                                                                                                                          5:00 pm to 8:00 pm 
¢Ƙƛǎ ǿƛƭƭ ōŜ ŀƴ ŜȄŎŜƭƭŜƴǘ Ŏƭŀǎǎ ŦƻǊ ǘƘƻǎŜ ǿƘƻ ǿƛǎƘ ǘƻ ōŜŎƻƳŜ ŀŘŜǇǘ ŀǘ t[/Ω{Φ  aƻǎǘ ƻŦ ǘƘŜ Ŏƭŀǎǎ ǿƛƭƭ Ŏƻƴǎƛǎǘ ƻŦ ƘŀƴŘǎ ƻƴ ōǳƛƭding 
ǎŎƘŜƳŀǘƛŎǎ ŀƴŘ ǇǊƻƎǊŀƳƳƛƴƎ ǘƘŜ ƭƻƎƛŎ ŎƻƴǘǊƻƭƭŜǊǎΦ  ¢ƘŜ Ŏƭŀǎǎ ǿƛƭƭ ǳǎŜ aƻŘƛŎƻƴ t[/Ωǎ ŀƴŘ ǘƘŜ ǎƻŦǘǿŀǊŜ ǘƘŀǘ ŀŎŎƻƳǇŀƴƛŜǎ ǘƘŜƳΦ 
Class will be limited to 10 students.  First come first served.  Check or money order must accompany your application.   
No applications will be taken over the phone. Bring pencil and note pad.  
Please note two separate checks are required, ($100.00  for class plus $20.00 for printed materials).  Sign up Deadline is May 
29, 2009.  This class is approved by the state for 6 hours code and 12 hours other. 

 
Fire Alarm Systems 

July 13, 15, 20, 22, 27 and 28, 2009                                                                                                                                  5:00 pm to 8:00 pm  
This class will cover the fundamentals of Fire Alarm Systems. Topics covered include Initiating and Notification devices, wiring 
and wiring methods, as well as introduction to Codes and Standards for Fire Alarm Systems. Each Student will receive a Fire 
Alarm System Text and related workbook.   
Please note two separate checks are required ($100.00 for class plus $65.00 for the text and workbook). 
Sign- up deadline is July 3, 2009.  This class is approved by the State for 6 hours code and 12 hours other.  It is also approved 
by BICSI for 18 hours of Continuing Education  
 

If you would like additional information, contact Ed Karnish at 402-331-3103 or you can  
e-mail me at bdoyle@ibew22.org and I can send you a 2009 Class schedule. 

Code Classes for Everybody! 
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CODE Q & A ...By Mike Holt  This section is based on the 2008 NEC and was reorganized with editorial changes to add clarity and uniform int erp retation.  

                                                  (Note:   Code text has been  paraphrased.)  

Q. What are the requirements for supporting communications raceways and cables above a suspended ceiling? 

 

 

Proper fastening configuration in a suspended ceiling space based on code requirements. 

 

A. Communications raceways and communications cable assemblies must be securely fastened in place, and ceiling-support 

wires or the ceiling grid must not be used to support communications raceways or communications cables [800.24], as shown in 

the Figure. Raceways and cables are permitted to be supported by independent support wires attached to the suspended ceiling 

[300.11]. 

 

 

 

NEEDED: LICENSED COMMERCIAL/INDUSTRIAL ELECTRICIANS 
FOR THE COLUMBUS METRO AREA   

Are you a licensed Journeyman Commercial/Industrial Electrician? Are looking for a 
change, havenôt been getting your 40, or just want some information and live in the 

general Columbus, Nebraska area? 
 

We have job opportunities and electrical contractors who need skilled, qualified 
Journeyman Electricians. 

 
Contact Brett Johnson or Brad Doyle at 402-331-8147.  

http://www.ibewhourpower.com  http://www.ibewhourpower.com  
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Remember, They Can’t Do It W
ithout You! 

Time Savers All Time Savers are  suggestions coming from Field Electricians. The Midwest Wireman assumes no liability for their accuracy or use. Use at your own risk. 

Acoustical Tile Repair 
 

What works quite well is a quality household non-shrinkable drywall spackle. The spackle dries to an un-

noticeable finish and the workability of the spackle allows for detail texture matching when needed. 

 

Finish Work Cleanup Made Easy 
 

If you use traditional cutting pliers like dikes or linemen pliers to trim wire, add an RTV sealant to the cut-

out on the opposite side of the blades to keep small wire pieces from littering your work site.  

Prep cut-out by sanding or using an RTV primer. Tape tool handles shut. Fill cut-out with RTV, smoothing 

level with wet fingers. Allow to dry following manufactures guidelines. After drying, use a razor blade and 

slit the RTV down to the cutter blades and toward the tip. Carefully open the handles, slitting any excess 

RTV. Pliers are ready for use. The RTV will retain wire pieces after the wire is cut and release them when 

the jaws open. 

 

Switch Box Change ï Out 
 

When adding an additional switch to an existing location, find the side of the box that mounts to the stud. 

Cut the drywall to the size of the replacement box,  two gang, etc.  

Remove the old box. With a hack saw, cut the nail holders off of the new plastic box. After installing the 

necessary wiring, place the new box in the hole and run two drywall screws through the inside of the box 

into the stud. The finished result will look like the box was always there.  


