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“Appraisals are where you 

get together with your 

team leader and agree what 

an outstanding member of 

the team you are, how 

much your contribution 

has been valued, what 

massive potential you have 

and, in recognition of all 

this, would you mind hav-

ing your salary halved.” 

Theodore Roosevelt, 26th 

U.S. President 

Banking of Hours 

 
Another twist on “You take care of me now and I’ll take care of you 
later…” has surfaced. It appears that an area contractor, out of the good-
ness of their heart, last winter paid the guys an additional 5 to 10 hours a 
week on the check over what they worked, because they were only get-
ting 15-20 hours a week. 
 
That was all fine and good, until this summer when the job went back to 
40’s. Seems the contractor banked the hours they paid last winter with-
out the knowledge of the guys. Now the contractor wants the guys to 
work for free after 40. To bad there was nothing in writing. 
 
Nebraska Labor law (Neb. Rev. Stat. 48-1228—48-1232) requires that: 
 
48-1230 Employer; regular paydays; altered; notice; deduct, withhold, or divert 
portion of wages; when; unpaid wages; when due.  
 
(1) Except as otherwise provided in this section, each employer shall pay all wages due 
its employees on regular days designated by the employer or agreed upon by the em-
ployer and employee. Thirty days' written notice shall be given to an employee before 
regular paydays are altered by an employer. An employer may deduct, withhold, or di-
vert a portion of an employee's wages only when the employer is required to or may do 
so by state or federal law or by order of a court of competent jurisdiction or the em-
ployer has written agreement with the employee to deduct, withhold, or divert. 
 
(2) Except as otherwise provided in section 48-1230.01: 
 
(a) Whenever an employer, other than a political subdivision, separates an employee 
from the payroll, the unpaid wages shall become due on the next regular payday or 
within two weeks of the date of termination, whichever is sooner; and 
(b) Whenever a political subdivision separates an employee from the payroll, the un-
paid wages shall become due within two weeks of the next regularly scheduled meeting 
of the governing body of the political subdivision if such employee is separated from the 
payroll at least one week prior to such meeting, or if an employee of a political subdivi-
sion is separated from the payroll less than one week prior to the next regularly sched-
uled meeting of the governing body of the political subdivision, the unpaid wages shall 
be due within two weeks of the following regularly scheduled meeting of the governing 
body of the political subdivision. 

UNITED WE BARGAIN, DIVIDED WE BEG 
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The Joint Apprenticeship Training Committee of the IBEW (International Brotherhood 
of Electrical Workers) and NECA (National Electrical Contractors Association) offer 

several comprehensive training programs for those interested in a career in the ever -
changing electrical industry.  

 
Commercial/Industrial, Residential, Low Voltage, and Motor Shop makeup the 4 

courses of study offered.  
 

Applications for the apprenticeship programs can be made year - round.  In the 

Omaha area you can submit your application every working Monday for the Commer-
cial/Industrial program and Tuesdays for the Residential, Low Voltage, and Motor 

Shop programs at 8946 L Street Omaha, NE 68127.  In the Columbus, NE area appli-
cations for the Commercial/Industrial program are taken on Mondays at 2304 13th 

Street Columbus, NE 68601.  
 

You can contact the Apprenticeship Training Office at 402 -331 -3103 or by e -mail at 
kevinw@electriciansjatc.org  

Remember, They Canôt Do It Without You! 

IBEW/NECA Joint Apprenticeship Training Program  

Local 22 Is Regional Wind Tower Trainer  

Recently IBEW Local 22 received a Workforce Development training grant 
from the State of Nebraska and has begun construction of a wind tower 
trainer on their campus located at 8946 L Street. The tower will serve as 
a training site for a multi -state area.  
 

ñThe purpose of the training is to keep IBEW members on the cutting 
edge of the green energy movementò said Business Manager Gary Kelly. 
 

Local 22 along with itôs NECA partners continue to update and keep the 
IBEW/NECA Training facilities and programs on that ñcutting edge.ò The 
main Training facility located on the campus on L Street also has a satel-
lite location in Columbus, Nebraska. The Columbus location offers dis-
tance learning opportunities for the members who reside in the outlying 
areas  of the localôs jurisdictional area. 
 

If you would like a personal tour of either of the training facilities, please 
contact us at 402 -689 -0895 or bdoyle@ibew22.org.  
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With hundreds of thousands of its members employed by construction and utility companies, the Elec-

trical Workers (IBEW) is working with electrical union contractors to create a comprehensive green 

jobs training program that weaves practical experience with classroom instruction into the unionôs ap-

prenticeship programs.  

IBEWôs training program highlights the commitment of union members to transform the nationôs 

struggling economy through a range of environmental investments in green technology, energy effi-

ciency and renewable energy.  

IBEW locals across the country are retooling and upgrading their training facilities to prepare workers 

for the rapidly growing clean energy revolution. Just this month, Local 494 moved its headquarters to 

a new office in suburban Milwaukee, which includes a state -of - the -art training center. The centerôs 

spacious interior will enable union members to learn how to install solar panels and work with wind 

turbine companies and energy utilities that supply a growing amount of electricity to Wisconsin resi-

dential and commercial power consumers.  

Local 494 Business Manager Mike Mueller says:  

Weôre also developing more programs to train people who can conduct the right training programs for 

our apprentices and journeymen on green projects.  

To ensure that IBEW members are well trained to compete for the new opportunities in solar, wind 

and other renewable energy projects, the unionôs apprenticeship and training committee this month 

published its new green jobs curriculum. IBEWôs Electrical Worker magazine says the comprehensive 

program will be woven into the fabric of current IBEW apprenticeship training and will serve as a re-

source for journeymen looking to upgrade their skills in the growing green jobs market.  

The curriculum includes 75 lessons, including green building fundamentals and automated building op-

eration. A two -volume workbook and seven textbooks will guide apprentices through the details of 

green energy distribution.  

IBEW President Ed Hill and other union leaders invited members of Congress to tour IBEW training 

centers this month to highlight renewable energy training and win more help from the federal stimulus 

package.  

In March, Labor Secretary Hilda Solis toured IBEW Local 349ôs training center in Miami, where she met 

and talked with young workers who are learning the skills that will prepare them for better jobs with a 

decent wage and benefits. Accompanied by Hill and AFL -CIO President John Sweeney, Solis told the 

trainees they ñare the face of our future of jobs that stay here.ò 

These jobs are here. Theyôre available. Theyôre already being done with partnerships with private in-

dustry and the unions. I think it is a very attractive program that certainly could be used as a model 

that could be replicated in other parts of our country, where weôre finding people who have just lost 

their job. Or maybe they want a career change so they can upgrade their skills and have a livable 

wage and provide for their families.  

Local 494 is just one of many IBEW unions that is working to create good green jobs and clean up the 

environment:  

 In late March, Local 113 in Colorado Springs completed installing rooftop solar panels at the union 

hall. The all -union project will provide about 80 percent of the localôs electrical needs for the next 

25 years.  

 In Minnesota, Local 292 has launched a solar power training center, which features one of the na-

tionôs best solar labs and its own solar system. The center has a waiting list for students. But the 

local isnôt taking an exclusive approach to training. Jim Nimlos, Local 292ôs training director, and 

his counterpart at Local 343, Andy Toft, developed a student exchange between 343ôs wind turbine 

training and 292ôs solar curriculum. Local 343 is completing a 60- foot climbing tower for practicing 

high -voltage safety, climbing and rescue procedures on turbines in conjunction with a national 

wind power curriculum.  

 In Omaha, NE, Local 22 is installing a wind tower safety trainer at its union hall. When com-

pleted, the trainer will allow for the training of climbing techniques, tower rescue methods, and 

other safety procedures.  

IBEW Training Program Preparing for Green Future  
 By James Parksé. May 28, 2009 
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The short answer to the title question is yes . National news services continue to report 
that skilled tradesmen are in short supply and that demand continues to grow. We all  
ƪƴƻǿ ǘƘŜ ƭŀǿ ƻŦ ǎǳǇǇƭȅ ŀƴŘ ŘŜƳŀƴŘΣ ōǳǘ ȅƻǳ ƘŀǾŜ ǘƻ ŀǎƪ ȅƻǳǊǎŜƭŦΣ άƛŦ ǘƘŜ ǎǘƻǊƛŜǎ ŀǊŜ ǘǊǳŜΣ 
ǘƘŜƴ ǿƘȅ ƘŀǾŜ Ƴȅ ǿŀƎŜǎ ŀƴŘ ōŜƴŜŦƛǘǎ ǎǘŀƎƴŀǘŜŘΚέ  
 
When are we going to learn that being paid off with cheap lunches, a few beers, or a week-
ŜƴŘ ŀǘ ǘƘŜ .ƻǎǎΩǎ Ŏŀōƛƴ ŀǊŜ ƴƻǘ ǎǳōǎǘƛǘǳǘƛƻƴǎ ŦƻǊ ǇǊƻǾƛŘƛƴƎ ŦƻǊ ƻǳǊ ŦŀƳƛƭƛŜǎΦ  
 
What is the real cost to you and your family?  The current wage and benefits package for a 
Journeyman Electrician working for an IBEW Local 22 signatory contractor is  $43.95 an 
hour.  1st year apprentices start at a total wage and benefits package of $18.63 and hour.   
 
How was your 401K last year? Now we all  took a hit to some extent, but the contributions 
into the pensions of people working out of Local 22 continued when many of you had you 
employer contribution reduced, and in several instances, canceled. Were you able to get 
ǘƘŀǘ ǊŀƛǎŜ ȅƻǳΩŘ ōŜŜƴ ǇǊƻƳƛǎŜŘ ƻǊ ŘƛŘ ƛǘ ƎŜǘ ǇǳǎƘŜŘ ōŀŎƪΣ ŀƎŀƛƴΦ  Iŀǎ  ȅƻǳǊ ŜƳǇƭƻȅŜǊ ŎƻƴǘǊƛπ
bution toward your health insurance kept pace or are you paying more out of your own 
pocket? When you have it in writing, a contract, then things are a lot different and you can 
plan for your future. 
 
¢ƘŜ Ƴŀƛƴ ƛŘŜŀ ƛǎ ǘƻ ƘŀǾŜ ŀ ǉǳŀƭƛǘȅ ƻŦ ƭƛŦŜ ŦƻǊ ōƻǘƘ ȅƻǳ ŀƴŘ ȅƻǳǊ ŦŀƳƛƭȅΦ άvǳŀƭƛǘȅ ƻŦ [ƛŦŜέ ŘƻŜǎ 
not mean working all the overtime you can handle so that you have to miss you son or 
ŘŀǳƎƘǘŜǊΩǎ ǎǇƻǊǘƛƴƎ ƻǊ ǎŎƘƻƻƭ ǇǊƻƎǊŀƳΦ vǳŀƭƛǘȅ ƻŦ [ƛŦŜ ŘƻŜǎ ƴƻǘ ƳŜŀƴ ǘƘŀǘ ȅƻǳ ǿƻǊƪ ŦƻǊ ŦǊŜŜ 
so your boss can make you feel like your part of the team.   
 
What Quality of Life means is that you are able to provide for your family working 40 hours 
a week, that you have a career that is challenging  and provides you with opportunities for 
advancement. Quality of Life means that you work for someone who values your abilities 
and compensates you accordingly. 
 
LǘΩǎ ǘƛƳŜ ŦƻǊ ȅƻǳ ǘƻ ǘŀƪŜ ŀ ƭƻƻƪ ŀǘ ȅƻǳǊ ŦǳǘǳǊŜ ŀƴŘ ȅƻǳǊ ŦŀƳƛƭƛŜǎΦ aŀȅōŜ ǘƘŜǊŜ ƛǎ ŀ ŘƛŦŦŜǊŜƴǘ 
way of doing the same thing with a better outcome. Check it out for yourself. 

Are You Valuable?  
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CODE Q & A ...By Mike Holt  This section is based on the 2008 NEC and was reorganized with editorial changes to add clarity and uniform int erp retation.  

                                                  (Note:   Code text has been  paraphrased.)  

 
Q. What are the GFCI requirements for vending machines? 
 
A. According to 422.51, cord-and-plug-connected vending machines must include a GFCI as an integral part of the 
attachment plug, or within 12 in. of the attachment plug. Older machines that aren’t so equipped must be connected 
to a GFCI-protected outlet. The term “vending machine” means a self-service device that dispenses products or mer-
chandise and requires coin, paper currency, token, card, key, or receipt of payment by other means.  
 
Because electric vending machines are often located in damp or wet locations in public places, and are used by peo-
ple standing on the ground, reliance on an equipment grounding conductor for protection against electrocution is in-
sufficient. 
 

 

Q. Can we use EMT in a masonry wall, or must we use RMC? 

A. Electrical metallic tubing (EMT), elbows, couplings, and fit-
tings can be installed in concrete, in direct contact with the 
earth, or in areas subject to severe corrosive influences where 
protected by corrosion protection and judged suitable for the 
condition [358.10(B)]. According to the UL White Book 
(Category FJMX), "galvanized EMT installed in concrete on 
grade or above generally requires no supplementary corrosion 
protection." If the galvanized EMT is in a concrete slab below 
grade (such as a concrete floor of a basement), or emerges 
from concrete into earth, supplemental protection may be re-
quired.  

 

The Out -of -Work List  

 

The Out-of-Work list is always a source of misunderstanding. Also know as the “Bench,” the Out-
of-Work list is nothing more than a list that is maintained by Local 22 of people looking for work.  
 
When you consider that the total membership of Local 22 is over 1300 and there are just over a 
hundred people on the out-of-work list at this time, it means that over 1200 people are working. 
The number of people not working is always used as a negative to infer that most of the members 
of Local 22 are out of work. That is just simply not true. 
 
So, are you a glass half empty or glass half full person. 

http://www.ibewhourpower.com  http://www.ibewhourpower.com  

http://ecmweb.com/nec/code_qa/code_qa_080609/
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Factoids and FunnStuff  

 

Hailed as a wonder drug in the late nineteenth century, cocaine was out-
lawed in the United States in 1914.  
 
The world's first television weather chart was broadcast in Britain on No-
vember 11, 1936.  
 
If you place a minute amount of liquor on a scorpion, it will instantly go 
mad and sting itself to death.  
 

It takes 120 drops of water to fill a teaspoon.  
 
A sunbeam setting out through space at the rate of 186,000 miles a sec-
ond would describe a gigantic circle and return to its origins after about 
200 billion years.  


