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Y poised for unprecedented expansion. Over the last several years

Local 22 Moves Back Into Columbus

There has been very exciting developments with Local 22 and
Commonwealth Electric. In May of 2007 Commonwealth Electric
purchased Industrial Electrical Contractors, IEC, of Columbus, NE
and Local 22 began the process ofapening an area office in Co-
lumbus. Not only will there be a business office, but there will also
be a satellite apprenticeship training center. The satellite office
will be located at 2304 13th Street Columbus, NE.

The Columbus metropolitan area has a vibrant construction mar-
ket. Everywhere you look there are new buildings going up. Pro-
jects ranging in size from light to heavy industrial, all levels of com-
mercial, electrical maintenance, and residential. When you factor
in the Norfolk and Schuyler corridors, this region of Nebraska is

the Nebraska Department of Roads has been working to expand
and upgrade Highways 30, 81, and 92 in the area.

In the days following the merger of Commonwealth and IEC, Loagal
22 representatives met with the employees of IECommon-
wealth, explaining the benefits the Local offers through its collec:
tive bargaining process. All the employees, including the former
owner of IEC, decided to join. Local 22 gained 19 excellent mem
bers who are very excited about their future.

If you are in the Columbus area and are interested in information
about Local 22 or IEGCCommonwealth Electric you can contact us
at 402-331-8147 and ask for Brett Johnson or Brad Doyle. You can
also visit our website at located http://ibew22.org

UNITED WE BARGAIN, DIVIDED WE BEG
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Licensed Residential Electricians Needed

If you, or anyone you know, is a licensed Residential Electrician and is looking for a
job or change, contact us at 402 -331-8147. Here is the opportu
looking for.

Get a great job with an established contractor. Have opportunities for advancement.
Work in these areas of construction: new home (track to custom), residential re-
model, residential service (old and new), small commercial (strip malls, tenant bay
finishes, site work, etc.)

The electrical contractors of Local 22 are hiring residential electricians. They are look-

ing for qualified people who want to do residential work. The wage and benefit pack-

age for a Residential Journeyman is currently $26.53. This package includes family

health insurance, pensions, and training. |Is
self?

n

Factoids and FunnStuff

Oak trees are struck by lightning more often than any other tree. It has been theo-
rized, this is one reason that the ancient Greeks considered oak trees sacred to Zeus,
god of thunder and lightning.

Olive oil is made only from green olives. Nearly the entire production of green olives
grown in Italy is converted into olive oil.

St. Bernard of Menthon, who built way stations for tired medieval travelers in the
Alps, is the patron saint of mountain climbers. The dog breed was also named for St.
Bernard.

In 1924, Harry Goulding and his wife, Mike, came to Monument Valley and estab-
lished a trading post and lodge. The original trading post is now a museum with arti-
facts from the valley's human history, including photographs from films made there.
Behind the museum is the John Wayne cabin, built and used for many of the seven
movies filmed by director John Ford in the area.

Remember, They Canét Do It Wi
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Labor Day Report Card: A Mixed Bag for American WorkegsPeter Dreier

Since 1886, when President Grover Cleveland declared the first Monday in September as Labor Day
big cities held huge parades to celebrate the trade union movement and the struggle for workers' rig
ita S|gn of the labor movement's success or failure that today few cities still hold Labor Day parades
more”

, most
hts. Is
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On the one hand, by lifting many working people out of poverty and into the middle class, unions helped

provide Americans with the economic security to take a theg vacation during this official holid%y. Or
the other hand, American working families are typically so exhausted fromvewds that its no wonder
that they view Labor Day weekend as a chance to rest rather than protest.

On most measures of economic and social Avelhg, American workers rank below their counterparts i

N

other affluent nations. For example, Americans work more hours each year than employees in Canada,

Western Europe, Japan, or Australia. In 2004, the most recent data collected by the Organization for
nomic Cooperation and Development (OECD), employed Americans worked an average of 1,824 ha
nually, compared with 1,816 in Australia, 1,789 hours in Japan, 1,751 hours in Canada, 1,669 in Enc
1,585 n Sweden, 1,443 in Germany, 1,441 in France, and 1,363 in Norway.

Unlike every other affluent country, the U.S. has no statutory minimum vacation policy. As a result, A
can workers spend fewer weeks on vacation than workers elsewhere. Most countries mandate that v
ers get at least four weeks of paid vacation a year. France, Austria, Denmark and Sweden require fi
weeks. In reality, the typical European worker takes at least seven weeks of vacation each year com
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with less than four weeks in the U.S. But many American workers only get to take off national holidays,

like Christmas, July 4, and Labor Day.
Although the U.S. ranks third behind Norway and Japan in overall per capita income, American work

ers do

not derive the benefits of prosperity compared with their counterparts elsewhere. Workers in other coun-

tries have used their political clout to take their productivity gains in the form of reduced hoslisrter
work weeks, longer vacations, and earlier retirements. But they also do better in terms of theirl__paP/ch
Workers in many countries including Germany, France, England, Austria, Belgium, Denmark, Finlan
Netherlands, Norway, Sweden, and Switzerlargignificantly outpace Americans in terms of pay and
benefits. This is not only true for factory workers but also for service sectors workers, such a secreta
janitors, hotel workers, and retail clerks.

ecks.
1, the

ries,

As the current crop of presidential candidates keeps reminding us, the U.S. is the only country without a

system of universal health insurance. It is also the onll))/ country without mandated paid maternity leaye.
_ _ le housing, and much more on prisons, than other
well-off nations. The U.S. also has the widest gap between rich and poor and the highest poverty rate

We spend less on job training, child care, and afforda

And, as we saw recently with the deaths of Utah miners, our workplace safety laws are weak and pg
enforced compared with those elsewhere.

What accounts for these disparities? The weakness of the American labor movement, compared to its

o'rly

counterparts in other affluent, democratic societies is a prime suspect. Unions collective bargaining agree-
ments play a less important role in the U.S. than in other affluent nations. The U.S. (12 percent) ranks next

-to-last, behind France (10 percent), in union membership among the workforce. In France, however
workers who are not union members are covered by collective bar(sgalnln agreements. They cover 9
cent of all workers in France, compared with only 14 percent of U.S. workers.

Business leaders argue that American employeesuman attitudes account for the decline in union

, even
0 per-

membership, which peaked at 35 percent in the 1950s. In fact, a December 2006 poll found that 58 per-

cent of normanagerial workers would join a union if they could. But they won't vote for a union, much

less participate openly in an organizing drive, if they fear losing their jobs for doing so.

And there's the rub. Americans have far fewer rights at work than employees in other democratic socie-

ties. Current federal laws are an impediment to union organizing rather than a protector of workers'
rights. The rules are stacked against workers, making it extremely difficult for even the most committ

ed

and talented organizers and workers to win union elections. Elections held under current National Labor
Relations Board (NLRB) rules put workers and their unions at a disadvantage. Any employer with a clever

attornbey can stall union elections, giving management time to scare the living daylights out of potent
members.

...Continued on Page 4...
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...Continued from Page 3...

According to Professor Kate Bronfenbrenner of Cornell Universitygaager of all employers illegally fire at least
one employee during union organizing campaigns. In 2005, over 31,000 workers were illegally disciplined or {
for union activity, according to the NLRB. The lucky workers get reinstated years later after exhaustive court |
Indeed, penalties for these violations are so minimal that most employers treat them as a minor cost of doing
ness.

Employees who initially signed union cards are oftendgoge or too afraid to vote by the time the NLRB conduc
an election.

Big business spends hundreds of millions of dollars a year to hirer@oti consultants who use elaborate strate-
gies to keep unions out. Employers in the United States can require workers to attend meetings on work time
company managers and consultants give -amiion speeches, show aninion films and distribute ariinion litera-
ture. Unions have no equivalent rights of access to employees. To reach them, organizers must visit their hor
hold secret meetings. This is hardly workplace democracy.

The next battle in the struggle for workers' rights is the Employee Free Choice Act (EFCA), the most impertar
worker legislation since the original National Labor Relations Act was passed in 1935. EFCA would level the
field between management and workers, making it more likely that union organizing campaigns will be succe
and reverse the labor movement's fedecade membership decline.

The EFCA would allow employees to form unions by simply signing a card stating that they desire union repre
tion. If a majority of employees in a workplace sign a card, the company would be obligated to bargain with th
ion the employees choose. The law would also increase penalties for companies who violate worker rights an
vide for mediation and arbitration for first contract disputes a key provision given that employers often drag oy
negotiations to wear down a new union.

If EFCA were enacted, the U.S. would match other democracies in the protection of worker rights. In Canada
example, the "card check" process is in place, and union membership is more than twice that in the U.S.

Last March, the U.S. House of Representatives approved the EFCA by8b24ite. In June, 51 Senatersill but
one of the 52 Democrats (Sen. Tim Johnson of South Dakota, was ill and did not vote) and one Republican (4
Specter of Pennsylvania)voted in favor of EFCA, but it wasn't enough to end the Republican filibuster. Even h
gotten out of Congress, President Bush pledged to veto it.

Those who support the EFCA stood up to heavy opposition by the U.S. Chamber of Commerce, which launck
costly barrage of radio ads across the country. Business leaders and their allies in Congress (and the religioy

understand that a resuscitated labor movement would be an effective counterweight to their political influence.

That is why they are on the warpath against the EFCA.

The labor movement is likely to make support for the EFCA a litmus test for targeting its endorsement, money
ground troops to candidates running for House and Senate in 2008, particularly those in swing districts and st
where Republican incumbents are vulnerable to defeat. All the Democratic candidates for president support t
So if a Democrat is elected to the White House in November 2008, and the Democrats maintain a majority in
gress, the battle will heat up even more. Business groups will try to persuade moderate Democrats to withdra
their support for the EFCA.

It's do-or-die time for the American labor movement. In the next decade or two, unions will either mak
comeback or become marginal players in American society and politics. If labor stumbles towards irt
vance, our overall society will become nastier, more unequal and individualistic than it already is.

It's not a happy prospect but one worth pondering on this Labor Day.
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2 005 COd e Q &J \ = » «By Mike Holt... This section was reorganized with editorial changes to add clarity and uniform interpretation. ( Note:  Code text has been

paraphrased.)

Q. What is the minimum service drop clearance above a roof?

Clearance Above Roofs
Section 230.24(A) Ex 3

Maximum 6 ft of
Conductors Over Roof

18 In. !
&= L Minimum |
p |

- l

~
P e S
J - - —~F

e =g ﬁ_* Ma?imum of 4 ft to edge of
' Il
Nl measured horizontally.

For 120/208V or 120/240V circuits,
conductor clearance can be 18 in.,
if no more than 6 ft of conductor

pass over no more than 4 ft of roof.

o

/
|

— T ':l"_‘_.
==
o
—~

. R~

A. In general, overhead service conductors must maintain a minimum vertical clearance of 8 feet above the surface
of a roof for a minimum distance of 3 feet in all directions from the edge of the roof [230.24(A)]. If the slope of the roof
exceeds 4 inches for every 12 inches, 120/208V or 120/240V conductor clearances can be reduced to 3 feet over the
roof [230.24(A) Ex 2].

If the service mast is used in a through-the-roof application, 120/208V or 120/240V conductor clearances can be re-
duced to 18 inches over the overhang portion of the roof [230.24(A) Ex 3]. There must not be more than 6 feet of ser-
viceedr op conductors over the overhang portion of the ro
from the edge of the roof overhang measured horizontally.

HOURPOWER

In a continuing effort to expand the message and outreach of the IBEW, a new website has been initiated,
http://ibewhourpower.com . The Hour Power website has everything from job tips, outdoor videos, and
feature stories about electrical workers from around the country. Please take time to visit the site and look
around. We would be very interested in what you think about the Hour Power site. You can send your e-
mails to: 22@ibew22.org

o f
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5 ADDRESS SERVICE REQUESTED

Time Savers

Locating Covered Boxes in Walls

When a box has been buried by the Finishing Crew take a 2' level. or any other straight edge, and begin plac
against the wall. Whenever the edge is over the box it will begin to rock back and forth due to the slight bowin
the surface, vertically and horizontally. The center of the rocking is the approximate center of your missing bo

Troubleshooting for Photocells

Ease the task of replacing bulbs or doing maintenance on a fixture that is controlled by photocells. Instead of

ng it
g of

cover-

ing the photocell, you can wire in a test switch in parallel to override the controls. This saves time working with the

photocell (waiting for it to activate or deactivate). You can use adgeyated switch for security, if needed.

Penetrations through FirdRated Partitions

As an electrician, you often need to run conduits throughfaed walls. Since the gap around the conduit must
as small as possible, Use a saw made from a short length of conduit that has saw teeth cut into it. They do ng
to be perfect. Make a set of three (1/2", 3/4" and 1" sizes) that fit inside one another for storage. To use, simp
termine where the conduit is to go through the wall, place the "saw" at that point, tap lightly to start the teeth,
then twist the conduit to cut the hole. The advantage of doing it this way is that the opposite side of the wall d
not "blow out" as it would by driving a hole and also the holes are perfectly aligned with each other since the
duit is the same diameter as the saw. Very little-Btepping compound is required by this method.
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